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Introduction
Over 1.4 million people in Oregon
have a criminal record, facing 
persistent barriers to education and 
the workforce leaving millions on 
the sidelines of the labor market. 

"We must believe in second 
chances, but we must also create 
the conditions for them to 
succeed." – Van Jones
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Question for the room
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What percentage of formerly 
incarcerated individuals remain 
unemployed one year after release?

• A) 10%

• B) 27%

• C) 50%

• D) 65%



Jenny Porfily
Title IB Employment & Training Counselor
Certified Reentry Specialist

Reentry 
Program



• Reentry- The transition from life in jail or prison to life in the community

• AIC- Adult in Custody

• Justice Involved- Someone with a criminal background

• Returning Citizen- An individual releasing from incarceration back into the community

• DOC- Department of Corrections

Terms and Definitions



● $63,466 to house an AIC per year 
● $780 million per year overall 
● 352 intakes per month
● 313 released each month 
● 12.5% reincarcerated for a new felony offense
● 40.5% convicted of a new misdemeanor or felony crime 
● 51.2% arrested for a new crime 

The Why
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The WorkSource Reentry Program is a partnership of the Local Workforce Development Boards, 
Oregon Employment Department and The Oregon Department of Corrections.

The goal is to bridge the gap between incarceration and sustainable employment for returning 
citizens and create a pipeline of skilled talent for employers while reducing recidivism rates and 
enhancing public safety.

The Reentry program began as a pilot initiative in 2019 at Deer Ridge Correctional Institution (DRCI), 
where WSO staff provided in-facility career services to adults in custody (AIC’s). In 2022, the program 
was successfully relaunched with expanded technical infrastructure and staffing at both DRCI and 
Warner Creek Correctional Facility (WCCF). 

Where are we now?

What is the Reentry Program?



Statewide Initiative:
• Development of Prison-Based and Community-Based Case Managers 

across all 12 correctional facilities and counties in Oregon.
• Collaboration between DOC, Worksource Oregon and local Workforce 

Development Boards supported by Department of Labor Pathways Grant 
and Future Ready Oregon grants overseen by East Cascades Works.

Objective:
• Seamlessly integrate pre-release and post-release career services 
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Statewide Initiative & Objective 



Pre-Release Services & Timeline
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20-180 Days Prior to Release:
• AIC’s complete a mock-interview with WSO 

staff as part of the Employment class 
through DOC’s Roads To Success curriculum.

• AIC’s are referred to Prison-Based Case 
Manager

• Registration in iMatchSkills
• Development of Individual Employment Plan 

(IEP)
• Career Mapping 
• Completion of Pathway Reentry application
• AIC’s can attend weekly open computer lab 

for resume prep, and job seeking 
activities/labor market research

• Attend career fairs (if applicable)

Less than 30 days to release:
• Attend virtual appointment with 

Community-Based Case Manager



Post-Release Services & Timeline
• Meet with Community-Based Case 

Manager for continuum of services within 
72 hours of release

• Community referrals – Disabled Veterans 
Outreach Program (DVOP), Local Veterans 
Employment Representative (LVER), SNAP 
Training & Employment Program (STEP), 
Vocational Rehabilitation, WIOA services, 
and other service providers

• Identify a need for skills based trainings 
and opportunities

• Employer engagement
• Tracking services, training and 

employment outcomes for one year after 
exit



Employer Engagement

• Network
• Research second-chance employers 

and consider industries (i.e, 
Construction, Manufacturing and 
Warehouse)

• Provide the Reentry Program goals
• Outline why Reentry matters to 

Employers
• Federal Bonding Program and WOTC
• Results – share success stories and 

program outcomes
• Invite employers to career fairs



Performance Measure Target Current

Recidivism Rate 13.2% 0.79%

Enrollment Rate 900 statewide 633

Employment Rate 71% 63.04%

Performance





William
Has been out for over a year and is 
doing amazing! He loves his job at 
Masterbrand Cabinets. He is clean 
and sober and loves his life today. 
He says he wouldn’t be where he is 
today without the support he has 
been given through the Road to 
Success program.



Question for the room
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What is the leading barrier to 
employment for a returning citizen? 

• A) Lack of Transportation

• B) Criminal Record Discrimination

• C) Lack of Job Skills

• D) Employer unwillingness to hire



Gold Rule 
ReEntry
Post-Release Services Timeline: 
Within 72 hours after release

• Continued Career Coaching and IEP 
support

• Identification of previous work 
experience & vocational training

• Assessment of hard & soft skills

• Addressing barriers & connecting 
with community resources
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It's all about connection

Prison to Prosperity 
Graduation, and our 
graduates at our 
Orange St. house 
having dinner. 



Just because you 
have a past, does 
not mean you can't 
have a future. 
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Shoot for the moon and you will land on the 
stars!



Who We Are
Golden Rule ReEntry, founded in 
Southern Oregon in 2020, is a 
trauma-informed organization 
assisting the formerly 
incarcerated by engaging the 
community.

They foster connection through 
kinship, networking, classes, and 
services, with a focus on personal 
& professional growth.
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Golden Rule 
ReEntry Supports

∙ Their programs are sensitive to 
the unique compounded issues of 
the formerly incarcerated, 
including: 

o Addiction

o Supervision

o Institutionalization

o Risk of recidivism

o Barriers to housing, jobs, 
professions
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Services to Participants
Golden Rule ReEntry provides full 
spectrum support with both 
professional growth (housing, 
employment) and personal growth 
(inner shifts and reframing criminal 
thinking).
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Professional 
Development
Womens construction 
program. We are taking our 
power back!!!



Services Include at 
Golden Rule
They operate with a trauma-
informed approach, emphasizing 
kindness and breaking negative 
cycles through co-regulation, 
empathy, and non-judgmental 
listening.
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Walking beside participants to listen, support & 
model successPeer Support

Setting goals, removing barriers, & making 
referralsCase Management

Providing sober living houses and apartments 
with case management.

Residential Reentry / 
Recovery Transitional 

Housing

Offering workforce development, employability, 
and life skills training, including financial 
literacy, computer literacy, employability skills, 
manufacturing tours, and career coaches.

Prison to 
Prosperity Pipeline



75717-065

Success Story 
I went from being only 
a number in the system, 
and having my son have 
to visit me in Federal 
prison. To living a life of 
freedom on many 
levels. 



Family

This is the life I get to live 
today, after being out of 
prison for more than three 
years. I remain humble and 
grateful for all things in my 
life. I now have the privilege to 
be an inspiration for others as 
they re-enter into society and 
help them achieve their goals.



Question for the room
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After an arrest or 
conviction is set 
aside, do you have 
to disclose it on 
employment 
applications? 



Clean Slate Clackamas
Amanda Wall, Community Outreach Manager



Why is this step so 
important?
Barriers to Expungement
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42% of Oregonians with criminal 
records are eligible for 

expungement. 
Only about 7% of those eligible 

have applied for set aside. 
Reasons Include: 
• Unaware of the services available in Oregon
• Cost of navigating the system
• Accessibility to clinics – the majority are in the Portland-

Metro area
• Stigma around having a criminal record, and the 

discrimination
• Fines & Fees



Oregon Expungement: 
Eligibility

Start with what is NOT 
expungable: 

• Traffic Violations – Including 
diverted DUIIs

• Most A & B Felonies
• Almost all child & elder abuse 

cases
• Almost all sex crimes
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Oregon Expungement: 
Eligibility

What IS eligible: 
• Class B (non-person-to-person) &  

Almost all marijuana offenses 
including Class A

• Class C felonies 
• Class A misdemeanors 
• Violations, Class B & C 

misdemeanors, contempt of court 
• Arrests / No Complaint 
• Dismissals
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Clean Slate Clackamas | Let’s Build a Clinic!
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Clean Slate 
Clackamas
Let’s start with the 
basics. The who, 
what, where, when 
and how
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Who: Who should be in 
the room? 

What: What is your 
scope – and budget? 

Where: location, 
location, location!

When: How often and 
for how long?

How: Let’s expunge a 
record - we will get to 

that in a minute…  



Clean Slate 
Clackamas

The who & the 
what for pilot 
programs
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Workforce Development – obviously all of you 
in the audience today

Marketing – someone who is good at outreach 
and communication, at building trust 

Social Service Connections – the population we 
serve is very motivated to change, what other 
opportunities can you offer them day of? 

Legal Oversite: individuals or organizations with 
expungement law - for this work this part is a 
non-negotiable. 



Clean Slate 
Clackamas
The Where: 
Location, Location, 
Location!
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Clean Slate Clackamas - The When and 
getting the Word Out!

Our core partners include: 
• CLEAR Clinic for our legal oversite
• Children Family Community Connections
• Clackamas County Sheriff’s Department
• Oregon DHS Self Sufficiency
• + a listserv of over 20 different local 

organizations to the Portland-Metro 
area who serve many of our referrals
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Clean Slate 
Clackamas
Let’s Expunge a 
Record! 
(this is where I get 
to teach you to do 
something pretty 
powerful)
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Limited Scope 
Agreement

Check in steps at 
Clean Slate
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Fingerprints
Let’s give it a try! 

1. Start with your right thumb. 

2. Add ink to your thumb

3. Place your thumb on the 
fingerprint card, rolling it from left 
to right, with firm but controlled 
pressure.  
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Clean Slate 
Clackamas

RecordSponge
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https://recordsponge.com/


RecordSponge
• First Name
• Last Name
• Date of Birth
• Alias (Maiden) Names and/or 

additional names given to 
authorities
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Eligibility 
As you are reviewing this with 
your participant – one or both 
things happen: 

1. They tell you their story and 
why they are justice involved

2. Are upset by the list of charges, 
unaware dismissals are still on 
their record
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Eligibility
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Preparing the 
Motions

• Address

• City

• State

• Zip

• Phone Number
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Completed 
Expungement Packet

Includes all the cases in each of 
the counties, a completed Oregon 
State Police background check 
form, and a summary of charges 
being submitted for expungement. 
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Exit Instructions

Next steps for a 
participant
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Result of Expungement in Oregon
Upon entry of the order, the conviction, 
arrest, citation, charge or other proceeding 
shall be deemed not to have occurred, 
and the applicant may answer accordingly 
any questions relating to its occurrence.  

• ORS 137.225(4)

This does NOT apply for immigration 
purposes however
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Second Chance 
Employment
TESTIMONY OF A PARTICIPANT 



The Importance of Second Chances
Statewide Collaborative Effort



Second Chances in Oregon
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Reduce

Reduce recidivism 
by fostering stability 
and opportunity.

Empower

Empower 
individuals to 
rebuild their lives 
and contribute to 
their communities.

Strengthen

Strengthen the 
workforce by 
tapping into an 
often-overlooked 
talent pool.

Boost

Boost the economy 
by increasing 
economic 
participation and 
reducing the costs 
associated with 
incarceration and 
unemployment.



Comprehensive & 
Interconnected 
Support System
The Cycle of Second Chances
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Oregon Workforce Partnership champions these efforts 
statewide, fostering collaboration and advocating for 
policies that support reentry.

WorkSource Oregon Reentry provides crucial pre- and 
post-release support, preparing individuals for the 
workforce and connecting them with essential 
resources. 

Golden Rule Reentry offers holistic, trauma-informed 
support, addressing the complex needs of returning 
citizens and fostering personal and professional growth.

Clackamas Workforce Partnership & Clean Slate 
Clackamas directly addresses legal barriers through 
expungement, removing the burden of a criminal 
record and opening doors to opportunity.



What questions 
do you have for 
us?
Jenny Porfily
Adult Employment & Training Counselor
Reentry Specialist
jporfily@coic.org 

Brandi Ferreira, Community Based Case 
Manager for Jackson & Josphine County / 
Golden Rule ReEntry Case Manger 
brandi@goldenrulerentry.org

Amanda Wall, Clackamas Workforce 
Partnership - Clean Slate Clackamas
amanda.wall@clackamasworkforce.org
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